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Fidelity Generally Corporate DC Overview
$2.1T custodial assets Year-end 2003 data

$1.1T managed assets 10,316 recordkept plans

19M individual customers 8.2 million participants

Largest workplace retirement $453 billion in assets
services provider
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Participation Rates Have Declined

Average Plan Participation Rates

66%68%70%73%75%75%

1998 1999 2000 2001 2002 2003

Source: Building Futures Volume V, 
Fidelity Investments, 2004
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Participation Rates Grow with
Age, Job Tenure and Compensation
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Deferral Rates Remain Steady
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Deferral Rates Grow with Age, Job Tenure 
and Compensation
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Account Balances Have Increased

Average Account Balance

$55,000
$50,000

$44,000

$55,000
$61,000
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Source:  For 2000-2003 Building Futures Volume V, Fidelity Investments, 2004
For 2004, unpublished data, Fidelity Investments, 2005
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Account Balances Grow with Age,
Job Tenure and Compensation

Age CompensationJob Tenure

$9,000

$56,000

$119,000

$11,000
$34,000

$88,000

$14,000

$68,000

$188,000

20-29             40-49           65-69            1 – 2           5 - 10         15 – 20      <$20,000     $50,000- $100,000+
Years          Years          Years                           $74,999

Source:  For Age and Job Tenure, Building Futures Volume V, Fidelity Investments, 2004
For Compensation, Building Futures Volume II, Fidelity Investments, 2001
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Account Balances

DCDC
IRAIRA

$61,000
(2005)

$26,951
(2002)

Employer DC Plans Compared to 
IRAs

Contribution Rates

$3,657

$2,500

Participation Rates

66%

5.5%

Sources:  Fidelity Investments, Employee Benefits Research Institute, Investment Company Institute, 2004-2005 
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Conclusions
Employer-sponsored defined contribution plans 
continue to meet their intended goal of helping 
provide adequate retirement income

Employer-sponsored defined contribution plans 
contribute to retirement savings and, therefore, 
national savings
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